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2. SITUATION

General Factors to poor
women SRH in Hong Kong:

Physical and Peychological Health:
« Prevalence of diseases of affluence (Type 2
Diabeves, Obesity, Hypedtension, )
= High percentage of anxiety and depression dus

] Latest Trends:

. DEFINITION i
HP

SEXUAL AND REPRODUCTIVE HEALTH (SRH)

GENERAL 2state of complete physical, mental and social well-
MEANING: being in all matters relating to the reproductive system
UNITED MATIDNS POPULATION FUND {2022) sl T
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Current Policies in

Hong Kong though
thene has bedn
slight drop in SRH
Efeases over the
YEAIS

FEMains an existing
critical issue i
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MA - B - s ‘ ! o « Infection rate: ~0.0% [very low) Causes: of Hong Kong
OFFICE OF THE HIGH COMMISSIONER ...,,..r.? Orga n IZEtID" éﬁfﬁﬂ}ﬂfé’s{m"’ RS * Late Detection Rate: ~47% * A lack of comprehansive Previde medical check-

sexual education in the focal
curreeulum

« Social stigmag and
discrimination against SRH
digednes in s conservative
society

« Difficult access to

[relativily high) up, contraceptive

Refer to a board range of SRH services:
- Asceis to contraception

- Fartility and infertility cara

- Maternal and perinatal haalth

- Pravention and treatment of sexually transmitted

Prognancy Issues: Erndomel ross,
Lingiame Filbdgad, .

Bocass, youth services
to enhance SAH of Hong
Kong wWormen

Hospital Authroity

Connect to human rights:

« the right 1o life

= the right to be free from Lorune
- the right to health

Corvical Cancan
= 9th most commaon cancar
amang females
« Slightly increate in ~1% oves 10

Menstrual and Hormenal
Disardars: Chesrmanairhiea,

- the right to privacy infections [5T1s) Manorrhagis, Oligomenanitibs, wears from 2015 to 2023 Spec
- thee right to education « Frotection from sexual and gendersbased viclence Premenstrual Syndroma (PMS), Cientre of Departonent of Health atlordable medical services Hﬁ:‘:ﬁﬁﬁr c:::
- the F-I"ﬂ-hthitiﬂﬂ of discrimination. - Education on safe and healthy relationships Pahycyatic Ovary Syndromde (PCOS), (2025) i 1o poVErTy Unite in 2019

R AN e e B.FEMALE CAREGIVERS

+ In Hnng_?n;%,um::?;ﬁ ::?;'E?ivers usually have long working
WHY ARE SRH OF LABOURING I paricula ther
WOMEN IN HONG KONG AT STAKE?

In particular, there are some specific issues that domestic
A.FEMALE SEX WORKERS

helpers or full-time housewives are facing:
= Domestic helpers (local and foreign): low education level,
« In Hong Kong, citizens often hate being mistakenly treated
as sex workers or clients on the streets

insufficient knowledge of employment rights, language
Will consider sex workers who work on streets as “offensive”

barrier (foreign)
= Full-time housewives: have to work 24/7 + non-paid =P
Even for those who only work in their one-sex worker
apartments, neighbours may consider them disturbing

% CONCEPTS

CAREGIVERS, WHITE-COLLAR WORKERS

* Social Identity Theory: The imbalance of
power and identity in society
o Men: dominant group, maintaining power
o Women: subdominant group
» Role Conflict Theory: challenges when
navigating multiple social roles that require
different behaviours and responsibilities

C.FEMALE WHITE-
COLLAR WORKER

+ Gender Bias: discrimination on hiring,

strong economic dependence on the companion
IMPACTS OF SRH:

» Lower Education Level: unaware of potential signals of
cervical cancer

Lack of knowledge of Employment Rights: being
deprived from her employer, so not aware of her entitled
medical benefits and rest days for SRH check-ups and
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SEX + Economic Dependence: vulnerable to « Stereotype: assumptions on ability based on
WORKERS sexual abuse and violence from a husband " their gender

= Concerns in career advancement: taking
maternity leave might affect their
promotions and career growth

« Conflict in roles: whether they should give
up their career and be a stay-at-home mum

4 B |\ PACTS OF SRH:

Language Barrier: restricted access to medica
services for foreign domestic helpers

Period Poverty: unable to afford the cost of menstrual
pads

Long Working Hours: insufficient rest + physical
pressure higher chance of suffering from SRH chronic
diseases (i.e., cervical cancer)

» Labeling theory: Examine how labels assigned to
individuals can influence their self-identity and ‘
societal perception

» Social Constructionism: Suggest that social realities
are constructed through interactions and cultural
norms

IMPACTS OF SRH:

verbal violence due 1o society’s stigma
« May falsely believe that they are discriminated

are not willing to seek regular health check-ups (e.qg.

HIV test)
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Action for

ROLES:

@ Community Services,
Public Education

TARGET:

REACH OUT Female Sex Workers
HOW DOES AFRO ENHANCE WOMEN'S SRH IN HONG KONG?

Provide free and anonymous health
check-ups and HIV tests

Spread the importance of regular
checks and correct sex education
concepts.

Conduct public education by recruiting
volunteers and helding talks in universities to
reduce stigma society has on sex workers.

S0G TARGET 5.1:

END ALL FORMS OF DISCRIMINATION AGAINST ALL WOMEN
AND GIRLS EVERYWHERE

ACTIVE PUBLIC EDUCATION

= Allow the public to understand that sex work is
no difference from other jobs

* Remind the public that sex workers are just
narmal people they should not possess any
discrimination towards the sex work community

OUTREACH COMMUNITY SERVICES

* Visiting brothels to outreach sex workers to
encourage them to have regular health check-ups
and the importance of using condoms

+ Through providing free and anonymous health
check-ups to raise awareness on the importance
of maintaining sexual health

» End discrimination among sex workers towards
their own community

% Gomeep'l‘s ACTION FOR 3%

REACH OUT

= Liberal Feminism: Liberal faminists embrace freedom for
weomman. They wiew sex work purely as a transaction where sex
is soid for financial profit, similar to any other commaodity. In
this porspective, sex wark invelves 3 buyer and a seller
negotiating to reach the best agreement. While sex work has =
no difference with other jobs, sex workers should be u
respected and should not be discriminated. "
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» Sex workers may face different levels of physical and
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B IN CONCLUSION

Achieving SDG Goal 5: GENDER
EQUALITY is so urgent and important
to help labouring women in Hong Kong
get rid of the negative impact of SRH

GENDER
EQUALITY

g

S0G TARGET 5.6: ENSURE UNIVERSAL ACCESS TOD SEXUAL
AND REPRODUCTIVE HEALTH AND REPRODUCTIVE RIGRTS
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HOW CAN THE
COMMUNITY
PARTNERS DO TO
ENHANCE SRH OF
LABOURING
WOMEN IN HONG
KONG?

# CONCEPTS i

= Collaborative Governance: [Fnking and sharing of information, resources, activities and capabilities by
muma.nm|nmrnummmummmnurmmmumummmmw

: o tions in on Sector separately (Emaison ot al, 2012)

a " Theterm “collaborative governance” is similar (o Qufam’s “partnarship approach™ meaning that a social

m e could not be tackled without the concerted effort and shared visions of each stakeholder (n soclety.
Thereione, Action for Reach Out and KPMG are equally important to enhancing labouwring women's SEH in m
Hong Keong. u

ot 'I‘mfalmﬁusn:thnﬂn ke sene of hose cach Communnity Portner utilises thelr strengihs to enhonce |

weomen's S8H [n the "ROLES® section

= ROLES: TARGET:

OXFAM Policy Advocacy, Female Caregivers

Public Ed ucatinh

HOW DOES OXFAM ENHANCE WOMEN'S SRH IN HONG KONG?

CONTINUDUS GLOCAL CITIZENSHIP PARTNERSHIP AND
POLICY ADVDCACY EDUCATION COLLABORATION
« Respond to + Organise inter- . |ntroduce the + Collaborate with
public policies active walking concepts of global  governments,
and fiscal tours and human  gjtizenship where  local NGOs and
budgets, and library events to everyone should business
sulbsrnit educate the know more about  Corporates on
consultation public on poverty, climate tackling social
papers difficulties that change, social issues out of
regarding female inequalities and poverty (eg,
poverty caregivers, street oo ble granting funds to
alleviation, workers and development social projects,

ethnic minority
women are facing
under poverty

sacial welfare
policies in Hong
Kong

advising ESG
policies, organising
C5R initiatives, ..

from a global
perspective

alG TARGET 5.4:
RECOGNIZE AND VALUE UNPAID CARE AND DOMESTIC WORK
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White-collar workers may not spend time
caring about SRH due to multiple roles
and busy schedules. In the context of
Hong Kong, a highly competitive global
financial centre, business women
may choose to place the benefit of
career advancement over
personal SRH

ROLES: C.

ESG, Diversity and
Inclusion [DEI),
Corporate Social
Responsiblity (CSR)

TARGET:

HOW DOES KPMG ENHANCE
WOMEN'S SRH IN HONG KONG?

&

women in Modern Slavery Statement:
. combat modern slavery and human
Business trafficking within its operations and

) supply chain to avoid labouring

&’ women suffering from sexual
exploitation

Podcast and sharing session by

women leaders: motivate female

colleagues to continue to thrive in

their career path

Content creation celebrating
women's power. blog posts,
podcasts, shart inteniew clips

a0G TARGET 5.3:

ENSURE WOMEN'S FULL AND EFFECTIVE PARTICIPATION AND
EQUAL OPPORTUNITIES FOR LEADERSHIP

INCLUSIVE AND SUPPORTIVE WORKPLACES

= Assist in organising different sharing sessions

= Help create a safe space that women feel
comfortable sharing their experiences and concerns

« Take part in content creation and encourage
colleagues to wear purple to celebrate

International Women's Day B

WOMEN EMPOWERMENT

« Improve understanding
and access to resources
* Encourage colleagues to
do family planning
without worrying about
their career advancement

CONCEPTS kKPME &

= Empowerment theory: empower othor women colleagues
by giving them Inspiration and support
= Social Cognitive Theory: observational learning and social
influences through showcasing successful womaen leaders
£ navigated their return to work post-birtt, highlighting
KPMG has strong maternity policies, flexible work
arrangements, and resources for new mothers.
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