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EXPANSION OF HIGER EDUCATION
AS A BRIDGE TO A REAL CAREER PATH

INTRODUCTION TO THE EMPLOYABILITY SKILLS GAP:

The employability skills gap is the disparity between the skills employers need and what higher
education institutions provide, including technical skills and vital soft skills—like communication,
decision-making, problem-solving, and teamwork(Saini, 2022). Research shows that colleges only teach
50-60% of the skills required by industries(Tan et al., 2021). Closing the employability skills gap is vital for
individual career success and improving organizational performance and economic growth.
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